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AGREEMENT
Between
ACME MARKETS, INC.
THE GREAT ATLANTIC & 
PACIFIC TEA COMPANY, INC. 
FOOD FAIR STORES, INC. 
GIANT FOOD STORES, INC. 
THE GRAND UNION COMPANY 
THE KROGER COMPANY 
SAFEWAY STORES, INC.
and
RETAIL STORE EMPLOYEES 
UNION, LOCAL 400 AFL-CIO
1003 K Street, N.W., Room 705 
Washington 1, D. C. 
393-8292
y H
Your Union Officers have incorporated into 
one booklet, the Agreements negotiated with 
most of the Food Employers, covering the 
Members of Local 400 in Washington, D. C. 
and in the States of Maryland and Virginia.
In the back of the booklet, we are indicat­
ing the differences in Contract Provisions, 
where they exist, the variations in Wage Scales 
that exist, and also the different geographical 
areas. I
I  This Agreement is printed and distributed
I  by Retail Store Employees Union, Local 400, 
I  1003 K Street, N. W. Telephone: Ex. 3-8292,
AGREEMENT
THIS AGREEMENT, made and entered into
this _ day of ____, 1964, between-------------
__ ____ _____ INCORPORATED (hereinafter
referred to as “ Employer” ), a participating 
member of Washington, D. C. Food Employers’ 
Labor Relations Association (hereinafter re­
ferred to as “ Employers’ Council” ) and the 
RETAIL STORE EMPLOYEES’ UNION, 
LOCAL No. 400 of Washington, D. C., char­
tered by the Retail Clerks’ International As­
sociation, AFL-CIO (hereinafter referred to as 
the “ Union” ).
WITNESSETH:
' 3i1
WHEREAS, the Employers’ Council is an 
employer association of food chains in and 
about the Washington, D. C. area, and as bar­
gaining agent for its member companies, has 
negotiated with the bargaining committee of 
the Union; and
WHEREAS, the Employer and the Union in 
the performance of this Agreement agree not 
to discriminate against any employee or appli­
cant for employment because of race, color, re­
ligious creed or origin; and
WHEREAS, the parties hereto, through in­
dustry-wide bargaining desire to establish uni­
form standards and hours of labor, rates of 
pay, and other conditions under which the em­
ployees classified herein shall work for the 
Employer during the life of this Agreement 
and thereby promote a relationship between 
the parties hereto providing for more har­
monious and efficient cooperation and mutual 
benefits. l
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ARTICLE I 
Management Authority
The authority and responsibility for man­
agement of the business including but not lim­
ited to the planning, direction and control of 
the work force shall repose exclusively in the 
Employer and its appointed representatives ex­
cept as provided in his agreement.
ARTICLE II 
Recognition
(a) The Employer recognizes the Union as 
the exclusive bargaining agency for all of its 
employees, except Store Manager, Meat Depart­
ment Personnel, and in-store Bakery Personnel 
(production employees), in its retail food stores 
within a radius of twenty-five (25) miles of 
Washington, D. C., and in Prince Georges, 
Charles, St. Mary’s and Calvert Counties in 
Maryland.
(b) The Employer further agrees that if 
the Employer should establish a new food store, 
or stores, within the territories described in Ar­
ticle 2(a), this Agreement shall apply to such 
new store or stores. In the event the Employer 
engages in Department or Discount type stores, 
then the Employer and the Union shall negoti­
ate as to the terms for wages, hours and work­
ing conditions for employes working in such 
stores.
(c) All work and services connected with, or 
incidental to, the handling or selling of all mer­
chandise offered for sale to the public in the 
Employers’ retail establishments covered by 
this Agreement shall be performed only by em­
ployees of the Employer within the unit re­
ferred to above, for which the Union is recog­
nized as the collective bargaining agency by the 
Employer except such work as is currently per-
formed at the point of delivery by driver-sales­
men in servicing retail markets with perisha­
ble bakery products and potato and corn chips 
directly from the delivery vehicle, and such 
services which are historically and customarily 
performed in the preparation and sale of meats, 
poultry, fish and seafood products, either fresh, 
frozen, chilled, or smoked. Further excepting 
that representatives of a company sponsoring 
special promotions may erect and stock initial 
special displays in connection with said special 
promotions. There shall be a limitation of three 
(3) times per year for promotional programs 
using persons other than employees of the Em­
ployer, provided, however, that such special 
promotions must be area-wide promotions. The 
application of this provision shall in no way 
restrict the work which may be performed by 
the Store Managers.
ARTICLE III 
Union Security
(a) It shall be a condition of employment 
that all employees of the Employer covered by 
this Agreement who are members of the Un­
ion in good standing on the effective date of this 
Agreement shall remain members in good 
standing and those who are not members on 
the effective date of this Agreement shall, on 
the 31st day following the effective date of this 
Agreement, become and remain members in 
good standing in the Union. It shall also be 
a condition of employment that all employees 
covered by this Agreement hired on or after its 
effective date, shall, on the 31st day follow­
ing the beginning of such employment, become 
and remain members in good standing in the 
Union. For the purpose of this section, the ex­
ecution date of this Agreement shall be con­
sidered as the effective date.
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(b) The application of Section (a) above 
is deferred in any jurisdiction where the Union 
Shop is not permitted by law, except for the 
purpose of representation, unless and until 
such law is declared unconstitutional or is re­
pealed or otherwise becomes inoperative as to 
the operations of the Employer.
(c) The Employer will notify the Union in 
writing within twenty-five (25) days from the 
date of employment, reinstatement, or transfer 
into the bargaining unit of any employee, of 
the name of such employee, the home address, 
place of employment, social security number, 
and job classification and the date of employ­
ment, reinstatement, or transfer. Upon termi­
nation of an employee for any reason the Em­
ployer shall within thirty (30) days there­
after notify the Union in writing of such 
termination.
ARTICLE IV 
Hours and Overtime
(a) The guaranteed basic work week for 
all full-time employees shall be forty (40) 
hours per week, consisting of five (5) eight 
(8) hour days providing the employee is availa­
ble for work as scheduled.
(b) All time worked by any employee in ex­
cess of eight (8) hours in any one day or forty 
(40) hours in any work week, or in excess of 
thirty-two (32) hours in any week in which 
one of the specified holidays fall, shall be 
deemed overtime unless otherwise specified in 
Schedule “A.” Such overtime work shall be 
paid for at the rate of time and one-half the 
employees’ regular rate of pay, but the em­
ploye shall not be compensated for both daily 
and weekly overtime. Hours which qualify for 
Sunday or Holiday Premium Pay as provided
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for in Paragraph (g) of this Article shall not 
be included in computing weekly overtime.
(c) Employees who work an eight (8) hour 
shift shall work eight (8) hours in a period 
of either eight and one-half (8% ) or nine (9) 
consecutive hours and shall be granted an un­
interrupted meal period of either one (1) or 
one-half (% ) hour beginning not before three 
(3) hours of work nor later than five (5) hours 
of work. Employees who work a shift of less 
than eight (8) hours but more than five (5) 
hours shall be granted an uninterrupted meal 
period of one-half (% ) hour, not before three 
(3) hours of work nor later than four (4) 
hours of work.
(d) The meal period for night crew work­
ers shall be one-half (% ) hour and the eight 
(8) hour shift shall be worked in the period 
of eight and one-half (8% ) consecutive hours.
(e) The Employer may establish as many 
shifts as necessary, and the starting time of 
such shifts shall be optional with the Em­
ployer. There will be no split shifts.
(f) Any full-time employee who works later 
than 6:00 P.M. more than three (3) nights in 
any week shall be paid time and one-half 
(1% ) for the hours after 6:00 P.M. on the 
fourth (4th) or subsequent nights, even though 
they may be a part of the regular shift.
(g) Work performed on any of the holidays 
specified in Article 9 shall be compensated for 
at the rate of twice the employee’s regular 
rate of pay, which shall be in addition to the 
straight time pay provided for the holiday. 
Work performed on Sunday shall be compen­
sated for at double the employees’ rate of 
straight time pay.
(h) No employee shall be required to work 
on Sundays or the designated holidays.
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(i) Overtime for employees assigned to the 
night shift shall be computed on the basis of 
base pay plus premium pay.
(j) On days where overtime is worked, if a 
second meal period is taken, it shall consist of 
one-half (1% ) hour duration only.
(k) 1. Part-time employees shall be em­
ployed a maximum of twenty-nine (29) hours 
per week, except during the period of June 15th 
to September 15th, when they may be employed 
a maximum of thirty-five (35) hours per week.
2. In any week in which a part-time em­
ployee works in excess of the hours specified in 
(k) 1, he shall be paid for all hours worked at 
his appropriate full-time hourly rate and after 
three (3) consecutive weeks of work performed 
in excess of the hours specified in (k) 1, he 
shall be entitled to the working conditions of a 
full-time employee.
3. No part-time employee shall be employed 
for less than four (4) hours in any day, unless 
he is not available for four (4) hours, in which 
case the minimum shall be three (3) hours.
4. Part-time employees who report for work 
pursuant to instructions and are not given work 
shall be paid for four (4) hours, if available, 
but in no event for less than three (3) hours.
(l) Full-time employees reporting for work 
at their scheduled time or on instructions from 
their Employer shall be guaranteed eight (8) 
hours at straight-time rate of pay for the em­
ployee's scheduled work days and four (4) 
hours with pay for non-scheduled days at the 
overtime rate of pay.
(m) A daily working schedule for each full­
time employee shall be posted in a conspicuous 
place on Saturday, except that the schedule 
for the night crew and those scheduled off on
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Saturday shall be posted on Friday of the week 
preceding the week for which the schedule is 
effective. The schedule shall not be altered 
after it is posted except by mutual agreement 
of the Employer and the employee involved.
(n) All employees shall be given one ten 
(10) minute rest period approximately in the 
middle of each four (4) hour shift.
ARTICLE V
Wages and Employee Classifications
(a) Wage scales are set forth in Schedule 
“ A” attached hereto and made a part hereof.
(b) The minimum wage provided in Sched­
ule “ A” shall apply to all new employees and 
each new employee is to be on probation for a 
period of thirty (30) days. If during the 
thirty (30) day period it is found that the 
new employee is not suitable for the business, 
his services are to be terminated at the Em­
ployer’s discretion.
(c) All previous supermarket experience in 
the same type of work of any employee, or in 
the case of general merchandising or bakery 
employees, all previous experience in a similar 
capacity, within the past three (3) years, for 
an Employer having an Agreement with a Re­
tail Clerks’ International Association Local 
Union, proven by verification or ability, shall 
be recognized as seniority for the purpose of 
establishing the pay scale to which the em­
ployee is entitled. The Employer, employee, 
and the Union will make every effort to verify 
all previous experience on the employee’s ap­
plication. If, however, complete information 
cannot be obtained within the first three (3) 
months of employment, the pay scale shall 
be determined by the Employer on the basis
of whatever verification of experience has be­
come available and the employee’s ability. The 
Employer agrees to notify the Union no later 
than thirty (30) days after employment if 
complete verification of experience has not been 
obtained.
(d) The service record of any new em­
ployee retained after the probationary period 
of thirty (30) days shall date from the time 
of such employee’s original employment. The 
salary of such employee shall be retroactive 
to the date of employment.
(e) A part-time employee when assigned to 
full-time work shall be credited for his accumu­
lated part-time hours and placed on the sal­
ary scale to which he would have been entitled 
had these hours been accomplished as a full­
time employee.
(f) Department Heads may be assigned in 
stores where designated by Employer and 
where assigned, they will be paid the prevail­
ing rate as listed in Schedule “ A”  of the re­
spective Employer.
(g) The duties of Bakery Sales Clerks shall 
be to promote the sales of the Bakery Depart­
ment items and keep the Department in an or­
derly condition and to perform other duties 
assigned by the Store Manager but Bakery 
Sales Clerks shall not be required to perform 
the duties of a higher wage rated job.
(h) Porters may be assigned in stores des­
ignated by the Employer. The duties of Por­
ters shall be limited to general cleaning up, 
bagging and carrying out customers’ packages. 
Porters will not be permitted to handle, dis­
play, or sell any merchandise, except bag­
ging merchandise and carrying out customers’ 
packages.
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(i) Baggers may be assigned in stores des­
ignated by the Employer. The duties of Bag­
gers shall be limited to bagging merchandise 
at the check stand, carrying out customers’ 
packages, attending parking lot, and clean­
ing in the immediate area of the check stand.
(j) The wage of a superannuated or physi­
cally handicapped employee is to be fixed by 
agreement between the Employer and the 
Union.
ARTICLE VI 
Night Shift Employees
(a) An employee who works any portion of 
his shift between the hours of 10:00 P.M. and 
6:00 A.M. shall recejye tha night premium for 
the entire sfiit* ^"Tficner hour., in addition to 
the employee’s straight time rate of pay.
(b) When more than one employee is em­
ployed on the night shift, one employee shall 
be designated as the employee in charge and 
shall receive an additional premium of one 
dollar and twenty-five cents ($1.25) per shift.
(c) Employees on the night shift will re­
ceive their basic weekly wages plus the night 
premium in the computation of overtime, vaca­
tion or holiday pay.
(d) Night crew employees shall be permitted 
to start their shifts at 9:00 P.M. on Sundays 
or holidays at the straight time rate of pay 
plus the night premium.
ARTICLE VII 
Working Conditions
(a) The Employer will furnish and launder 
all store linen which it requires its employees 
to wear.
(b) The Employer shall have the right to
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discharge any employee for good cause such 
as dishonesty, intoxication during working 
hours, drinking or gambling on Employer’s 
premises, or direct refusal to obey orders by 
the Employer which are not in violation of 
this Agreement, provided, however that no em­
ployee shall be discharged or discriminated 
against because of membership in the Union 
or for Union activities.
(c) In the event that an employee’s work is 
unsatisfactory, he shall be given at least one 
(1) written notice before disciplinary action 
is taken, and a copy of the notice shall be sent 
to the Union at the same time.
(d) Representatives of the Union may visit 
the Employer’s stores for the purpose of ob­
serving working conditions and to see that 
this Agreement is being complied with, in­
vestigating the standing of employees and in­
specting the pay records which shall be availa­
ble for a reasonable length of time. Employees 
shall be furnished duplicate pay vouchers 
weekly.
(e) No employee shall suffer a reduction 
of hourly wage rates, increase of hours, or 
reduced vacation time solely by the signing of 
this Agreement.
(f) If a physical examination or health per­
mit is required by the Employer or local gov­
ernment, all expense attached to same shall 
be borne by the Employer.
(g) If any employee is required to work in 
more than one (1) store in the same day, the 
expense for necessary transportation shall be 
borne by the Employer. The time required for 
travel between the stores shall be included as 
a portion of the employee’s work day and con­
sidered as time worked for all purposes.
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(h) Employees shall be at their stores ready 
for work at their scheduled starting time, oth­
erwise they are reporting late. They shall re­
main at their work until their scheduled quit­
ting time.
(i) Employees shall have a minimum of 
eight (8) hours off between the ending of their 
schedule and the starting of their next sched­
ule.
(j ) The Employer shall maintain a first aid 
kit, fully equipped, in each store.
(k) Notice concerning Union business will 
be posted in designated locations in the stores, 
after approval by management.
(l) Where practicable, within each store, 
Employer shall endeavor to combine existing 
part-time assignments on a seniority basis, pro­
viding they can do the work so as to provide 
the maximum part-time employment per in­
dividual within the definition of part-time em­
ployment; and, further to create as many 
forty (40) straight time hour positions as 
possible.
ARTICLE VIII 
Vacations
(a) Full-time employees with one or more 
years of continuous service shall be granted 
vacations as follows:
Annual Vacation
One week uninterrupted 
after one year 
Two weeks uninterrupted 
after three years 
Three weeks after 
eight years
Pro-Rata Vacation 
on Termination
1/12 week for each 
additional month 
2/12 week for each 
additional month 
3/12 week for each 
additional month
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Four weeks after 
eighteen years*
4/12 week for each 
additional month
* effective 3/1/64
(b) Employees discharged for drinking on 
the job shall not be entitled to pro-rata vaca­
tion pay. Employees discharged for proven 
or acknowledged dishonesty shall not be en­
titled to any vacation pay.
(c) An employee who has earned three (3) 
or more weeks of vacation is entitled to at 
least two (2) weeks uninterrupted with the re­
maining period to be taken at a time convenient 
to both the Employer and the employee.
(d) Employees must work forty-one (41) 
weeks during the vacation year to qualify.
(e) Vacation time shall be computed from 
date of employment or anniversary of vacation 
eligibility date, and shall be taken at a time 
convenient to both the employee and the Em­
ployer, and shall be paid at the rate of pay 
in effect at the time the vacation is taken. 
Leave of absence up to six (6) months for oc­
cupational disability compensable under Work­
men’s Compensation Laws shall be considered 
as time worked for determining vacation eligi­
bility. Leave of absence for any other reason 
shall not be considered as time worked, but 
if the leave exceeds eleven (11) weeks within 
the vacation year or six (6) months compensa­
ble under Workmen’s Compensation Laws, the 
vacation anniversary date shall be adjusted by 
the length of time of absence. The adjusted 
date shall be used for future vacations unless 
further changed by other leaves of absence.
( f ) When a holiday designated in Article 9,
(a), (b), (c), occurs during the full-time em­
ployee’s vacation, the employee shall be entitled
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to an extra day’s vacation, said day to be con­
tinuous with employee’s vacation, or cash in lieu 
thereof, based on straight-time pay for an 
eight (8) hour work day.
(g) Seniority of employees shall be a gov­
erning factor in selection of vacation dates.
(h) Vacation pay is to be paid to the em­
ployee prior to the day the vacation begins.
(i) Part-time employees shall be entitled 
to a vacation on or after each anniversary 
date of their employment, pro-rated on the 
basis of the average straight time hours worked 
during the preceding year according to the 
vacation formula set forth above and subject 
to the same conditions as pertain to full-time 
employees.
(j) When a holiday designated in Article 9-
(a), (b ), (c), occurs during a part-time em­
ployee’s vacation ,he shall be paid four (4) 
hours holiday pay if he qualifies under Article 
9(e), (f).
(k) Part-time employees who change to full­
time will receive credit for the vacation earned 
on the basis of forty (40) hours being equal 
to one (1) week of work. In the computation 
of future vacations, credit shall be given for 
hours worked as a part-time employee and the 
vacation anniversary date adjusted accordingly.
(l) Full-time employees changing to part- 
time will continue their original vacation an­
niversary date and will receive part-time vaca­
tion on the basis of average hours worked dur­
ing the vacation year. The original employ­
ment date will be the basis for determining 
eligibility.
ARTICLE IX 
Holidays
(a) The Employer’s stores shall be closed
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to business on the following days:
New Year’s Day Labor Day
Easter Monday Thanksgiving Day
Decoration Day Christmas Day
Independence Day 
All holidays falling on Sunday shall be ob­
served on the following Monday.
(b) In addition to the aforementioned holi­
days, each employee shall entitled to a holiday 
on his birthday which is in lieu of the previous­
ly granted holiday on George Washington’s 
Birthday. In the event that the birthday falls 
on Sunday, he shall be entitled to the holiday 
on the following Monday. In the event that the 
employee’s birthday occurs on one of the oth­
er specified holidays or on his scheduled day 
off, he shall be entitled to the holiday on the 
succeeding work day.
(c) Full-time employees shall be granted 
holiday pay based on an eight (8) hour day.
(d) To receive the aforementioned holiday 
pay, a full-time employee shall be at work on 
the working day preceding and following such 
holiday, except for those on vacation or au­
thorized leave. Holiday pay shall be given a 
full-time employee who is prevented from 
working on his scheduled day before or his 
scheduled day after the holiday because of 
illness to the employee, or the employee’s wife, 
husband, or child, of such a serious character 
as to require the employee to remain away 
from work. This seriousness must be attested 
to by a physician. Holiday pay shall be 
granted to a full-time employee who does not 
work his scheduled day before or his sched­
uled day following the holiday in the event the 
employee’s absence is caused by a verified ac­
cident. Provided, however, that in all events 
the employee must work at least one (1) day
7
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during the week in which the holiday falls in 
order to qualify for holiday pay.
(e) All part-time employees upon the com­
pletion of sixty (60) days but less than one 
year of continuous service with the Employer 
shall be paid four (4) hours holiday pay at 
the straight time hourly rate provided one of 
the holidays listed in Paragraph (a) above 
falls on a day he or she would normally be 
scheduled to work provided such employee 
works his or her scheduled work day before 
and his or her work day after such holiday, 
Sundays excepted. Work schedules shall not 
be changed for the purpose of avoiding holi­
day pay.
(f) Part-time employees with one or more 
years of continuous service regardless of 
whether they are normally scheduled to work 
on the day that the holiday falls shall receive 
holiday pay for four (4) hours provided the 
employee works his last scheduled work day 
before and scheduled work day after the holi­
day. To be eligible for the holiday pay the 
employee must work at least one day during 
the holiday week.
ARTICLE X 
Leaves of Absence
Subject to the following condition, employees 
shall be granted leaves of absence which shall 
not interrupt their service records:
(a) Full-time employees with three (3) or 
more months of continuous service and part- 
time employees with eighteen (18) or more 
months of continuous service, up to six (6) 
months’ leave without pay, employees with 
five (5) or more years of service up to one (1) 
year leave without pay, when the employee is 
unable to work because of sickness or acci­
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dent. Disability must be attested to by a reg­
istered physician.
(b) Maternity leaves of absence without 
pay up to nine (9) months to full-time em­
ployees, provided the employee has been with 
the Employer continuously nine (9) months or 
more and part-time employees with eighteen 
(18) or more months of continuous service, and 
further provided the employee (1) before com­
mencing such leave, furnishes a doctor’s cer­
tificate attesting to her pregnancy, (2) states 
she intends to return to work and (3) before 
returning to work, furnishes the Employer 
with a doctor’s certificate stating she is physi­
cally able to resume her normal duties. In 
addition, such employee must return to work 
within (3) months after the date of birth or 
miscarriage in order to retain an uninterrupted 
service record and right to reemployment. They 
must also give two (2) weeks notice of their 
intent to return to work, and if not assigned 
by the expiration of the two (2) weeks notice, 
the employee must receive pay in lieu of work 
thereafter.
(c) 1. In the case of a death in the immedi­
ate family, (namely, the death of a parent, 
spouse, child, brother, sister, grandparent, or 
parent-in-law) of any full-time employee re­
quiring the employee’s absence from his regu­
larly scheduled assignments, the employee 
shall be granted leave of absence with pay of 
three (3) scheduled work days.
2. In the case of a death in the immediately 
family, (namely, the death of a parent, spouse, 
child, brother, sister, grandparent, or parent- 
in-law) of any part-time employee requiring 
the employee’s absence from his regularly 
scheduled assignments, the employee shall be 
granted leave of absence with pay up to 
three (3) days. When an employee’s normal 
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time off falls within the three (3) days period, 
he shall be reimbursed for the portion of the 
time normally scheduled for work.
(d) Employees, full or part-time, who serve 
in the National Guard or military reserve units 
which require annual training shall be granted 
the necessary leave without pay to fulfill the 
annual training requirements of the unit in 
which they serve. Such employee shall give the 
Employer two (2) weeks prior notice.
(e) Any member of the Union employed by 
the Employer who is elected to a permanent 
office in the Union or is assigned by the Union 
to a Union activity necessitating leave of ab­
sence, shall be granted such leave of absence 
and shall, at the end of the term in the first 
instance or at the end of his mission in the 
second instance be given reemployment at his 
former wage rate plus any increase or less 
any reduction that may have become effective 
during his absence.
(f) Approved leaves of absence for reasons 
other than those listed above shall not inter­
rupt an employee’s service record.
ARTICLE XI 
Jury Duty
Full time employees actually summoned and 
serving on juries will be granted time off when 
needed for actual jury duty and will receive 
the difference between their straight time basic 
weekly pay and the amount received while on 
jury duty, except such jury duty pay which 
they receive while serving on their regularly 
scheduled day off. During the time they are 
serving on said juries, their schedules shall be 
arranged to provide a shift ending nine (9) 
hours after the time the employees are re­
quired to report for such service. An employee
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who is dismissed from such service sufficiently 
early to enable him to work two (2) hours or 
more of his scheduled shift shall report to his 
store to complete his shift. This obligation on 
the part of the Employer shall be limited to 
thirty (30) days in each calendar year.
ARTICLE XII 
Seniority
(a) Seniority shall be calculated by continu­
ous service from the last date of employment 
(except as otherwise provided for). Seniority 
list for all full-time employees and a separate 
list for all part-time employees shall be set up 
by the Employer and shall be furnished to the 
Union upon request.
(b) In all layoffs the ordinary rules of sen­
iority shall prevail with due consideration be­
ing given to the job classification fitness for the 
work involved, and the practicability of apply­
ing the rules of seniority in the particular case. 
Employees laid off for periods of less than six 
(6) months shall have preference to reinstate­
ment in the reverse order. The service record 
of such reinstated employees shall not be in­
terrupted. Sickness does not count as layoff.
(c) A full-time employee shall have sen­
iority over a part-time employee to the ex­
tent that a full-time employee who is laid off 
in order of seniority may claim a part-time 
schedule calling for a reduction of hours pro­
vided due consideration is given to job classi­
fication and to fitness to perform the work in­
volved. Part-time employees shall have sen­
iority over other part-time employees under 
the same conditions.
(d) Part-time employees who have pre­
viously notified the Employer’s Personnel De­
partment in writing that they desire to obtain
is
full-time work shall be given preference for 
full-time jobs on the basis of seniority and 
their qualifications when full-time jobs are 
available on the Supervisor’s territory.
ARTICLE XIII 
Store Card or Decal
The Union agrees to furnish to the Em­
ployer one Union Store Card, and/or Decal, for 
each of the Employer’s stores. Such card or 
decal, shall remain the property of the Retail 
Clerks’ International Association and shall be 
surrendered to the Union upon demand.
ARTICLE XIY 
Shop Steward
(a) The Union shall have the right to ap­
point a Shop Steward in each store, whose 
duties shall be to report any irregularities to 
the Union Office. In no instance shall the 
Shop Steward be discriminated against for dis­
charging such duties, provided such duties do 
not interfere with the regular performance 
of his work for the Employer.
(b) A Shop Steward may be transferred 
only after two (2) weeks written notice to the 
Steward and the Union, except in cases of 
promotion or with the consent of the Steward 
or the Union to the transfer.
(c) It is understood that the Shop Steward 
shall be a full-time employee and shall be the 
last to be laid off in the store where he is em­
ployed, provided he is capable of performing 
the available work. The Union shall furnish to 
the Employer a complete list of Shop Stewards 
which shall be amended from time to time as 
may be necessary.
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ARTICLE XV 
Welfare Fund
(a) The parties hereto agree to continue 
the Health and Welfare Fund established by 
Trust Agreement April 27, 1957. Life insur­
ance, sick leave, hospital, surgical, and other 
health and welfare benefits will continue to be 
provided subject to reasonable rules and regu­
lations established by the Board of Trustees.
(b) The Employer shall contribute to the 
fund an amount equal to eleven (11c) cents per 
hour for each hour for which all full-time em­
ployees covered by this Agreement received 
straight time pay. Effective May 3, 1964 and 
for the duration of this Agreement, the Em­
ployer shall contribute to the fund an amount 
equal to thirteen and one-half (13%c) cents 
per hour for each hour for which all full-time 
employees covered by this Agreement received 
straight time pay. (Part-time employees tem­
porarily assigned to full-time work for a period 
not exceeding three (3) consecutive weeks shall 
not be considered full-time employees for the 
purpose of Trust Fund contributions and bene­
fits) . All such contributions shall be remitted 
to the fund office by the twentieth (20th) day 
of each month covering all pay periods ended in 
the preceding month.
(c) The name of the Fund shall continue to 
be known as “ Retail Store Employees’ Union, 
Local 400 and Subscribing Employers’ Health 
and Welfare Fund.”
ARTICLE XVI 
Pension Plan
(a) The understanding between the parties 
heretofore reached in the collective bargaining 
agreement of March 4, 1962, with respect to an
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Agreement and Declaration of Trust which 
will govern the RSEU and Washington, D. C. 
FELRA Pension Plan is hereby reaffirmed.
(b) Effective March 3,1963, through Febru­
ary 29, 1964, the Employer will contribute the 
sum of two and one-half cents ($.025) per 
straight-time hour, up to a maximum of forty 
(40) straight time hours per week, for each 
straight time hour worked by each regular full­
time employee covered by the Agreement, into 
a jointly administered industry Pension Fund.
(c) Effective March 1, 1964, and for the 
duration of this Agreement, the Employer will 
contribute the sum of five cents ($.05) per 
straight-time hour, up to a maximum of forty 
(40) straight time hours per week, for each 
straight-time hour worked by each regular full­
time employee covered by the Agreement, into 
a jointly administered industry Pension Fund.
(d) With respect to all eligible employees 
hired after March 3, 1963, contributions by the 
Employer to the Fund will commence with the 
first full pay week following the completion of 
thirty (30) days of continuous employment 
with the Employer.
(e) It is further understood and agreed 
that the Pension Plan mutually acceptable to 
the parties under the Agreement and Declara­
tion of Trust, shall be considered as Appendix 
I of said Agreement and Declaration of Trust 
and shall among other things include the fol­
lowing provisions.
(f) It is agreed that the industry Pension 
Plan as adopted must have the continuing ap­
proval of the Internal Revenue Service as an 
exempt Plan. The Employer will not be obli­
gated to make any contributions which are not 
deductible from gross income for Federal In­
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come Tax purposes. Actual payment of con­
tributions will be made not earlier than the 
date written approval of the Plan by Internal 
Revenue Service is received by the Employer.
(g) The aforementioned industry Pension 
Plan shall provide each eligible participant who 
has reached his sixty-fifth (65th) birthday a 
monthly pension of $3.25 for each completed 
year of credited service, up to a maximum of 
forty (40) years of credited service.
(h) The Pension Fund and Plan shall be 
governed by a board of trustees consisting of 
equal numbers to be designated by Washington, 
D. C. Food Employers’ Labor Relations Asso­
ciation and the Union.
(i) It is agreed that it shall be mandatory that 
each employee covered by this Agreement shall 
retire not later than the first day of the month 
following the sixty-fifth (65th) birthday.
(j) The parties hereto shall agree on a Dec­
laration of Trust and Pension Plan under which 
the trustees shall be selected to administer the 
Plan. It is agreed that all matters involving 
pensions not specifically set forth herein shall 
be determined by the provisions of the Trust 
Agreement governing the Pension Plan.
(k) The name of the Fund, when established 
shall be known as “ Retail Store Employees’ 
Union, Local No. 400 and Subscribing Employ­
ers’ Pension Fund.”
ARTICLE XVII
Voluntary Check-Off of Union Fees
The Employer shal check-off initiation fees 
and dues from all members who authorize in 
writing such deductions, and shall make every 
effort to remit the same to the Secretary-Treas­
urer of Local No. 400 not later than the first 
o f the month following the deduction.
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ARTICLE XVIII 
Grievances and Arbitration
(a) In the event a grievance or dispute 
arises under the terms and during the life of 
this Agreement that cannot be adjusted by the 
Union and the Employer within a reasonable 
time, either party may request that such griev­
ance or dispute be submitted to arbitration, as 
follows:
Either party shall, in writing, notify the 
other of the need for the appointment of 
a Board of Arbitration and shall at the same 
time state the name of its representative on 
said Board. Within three (3) days after re­
ceipt of such notice, the other party shall des­
ignate, in writing, the name of its representa­
tive on said Board. The two (2) members so 
selected shall within five (5) days select a 
third member of the Board of Arbitration. If 
within the said five (5) days the two (2) mem­
bers are unable to agree on the third member of 
the Board, either party may request the Ameri- 
man Arbitration Association to designate the 
third member of the Board. The Board of Ar­
bitration shall meet within five (5) days after 
the selection of the third member, who shall be 
its Chairman, and shall conduct a hearing and 
receive testimony and shall thereafter, within 
five (5) days, submit its findings and render 
its decision in writing. The decision of a ma­
jority of the Board shall be binding and con­
clusive on the parties hereto as well as on the 
parties directly affected thereby. The expense 
of the third member of the Board shall be borne 
equally between the Employer and the Union. 
There shall be no strike or lockout pending the 
decision of the Board of Arbitration.
(b) Under all circumstances, an employee or
23
the Union must give the Employer notice in 
writing of intention to contest a discharge or 
disciplinary action within thirty (30) days 
from the date on which the employee has re­
ceived notice of the discharge or disciplinary 
action. If such notice is not so given, the ag­
grieved party and the Union shall be deemed to 
have waived its or their rights to arbitration.
ARTICLE XIX 
Military Service
The Employer will comply with the applica­
ble laws of the United States concerning the 
reemployment of persons leaving the military 
service of the United States. Because the 
schedule of progressive wage rates provided for 
by Schdule “ A” herein depends upon actual ex­
perience on the job, a person reemployed pur­
suant to this Article shall, for purposes of 
Schedule “A,” be credited only with months of 
actual payroll service. A person so reemployed 
shall be paid at the current rate for the ap­
propriate job classification based upon his ac­
tual job experience. At the time an employee 
leaves for military service, he shall receive 
whatever vacation pay is due him.
ARTICLE XX 
No Strikes or Lockouts
(a) Except for:
(1) Refusal to comply with the arbitration 
machinery set forth herein, or,
(2) Refusal to comply with the decision of 
the Board of Arbitration, or,
(3) Failure to reach an agreement in the 
negotiations of wages, hours and work­
ing conditions provided for in Article 2, 
Paragraph B, hereinabove,
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there will be no strikes or lockouts during the 
existence of this Agreement. The Union agrees 
that during such time it will not order, but 
will use every effort to prevent a concerted ces­
sation of work by any of the employees of the 
Employer for any reason. Nothing herein con­
tained shall compel any employee to walk 
through a picket line, provided the picket line 
has the sanction of the Greater Washington 
Central Labor Council.
ARTICLE XXI 
Invalidation
Should any Article, section, or portion 
thereof, of this Agreement be held unlawful 
and unenforceable by any court of competent 
jurisdiction, such decision of the court shall 
apply only to the specific Article, section, or 
portion thereof directly specified in the deci­
sion, provided, however, that upon such a de­
cision the parties agree imediately to negotiate 
a substitute for the invalidated Article, section, 
or portion thereof.
ARTICLE XXII 
Retroactivity
It is agreed that the wages established in 
this Agreement shall be retroactive to and in­
cluding March 1, 1964.
ARTICLE XXIII 
Duration of Contract
This Agreement shall continue in effect from 
March 1, 1964, through February 26, 1966, and 
shall continue in effect from year to year after 
February 26, 1966, unless either party serves 
notice in writing on or before December 28, 
1965, or on or before December 28 of any year 
thereafter of a desire for termination of or for
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changes in the Agreement. In the event either 
party serves such notice in respect to changes 
in the Agreement, the Employer and the Union 
shall imediately begin negotiations on the pro­
posed changes, and that pending the termina­
tion of negotiations neither party shall change 
conditions existing under the Agreement, it be­
ing understood and agreed that either party 
may in its own discretion, by written notice, 
unilaterally terminate such negotiations when­
ever it so desires.
IN WITNESS WHEREOF, the parties 
hereto have set their hand and seal the day and
year first above written.
FOR THE EMPLOYER:
FRANK SHEEHAN, President,
Food Employers Labor Relations 
Association
FOR THE UNION:
REX CLIFFORD, President
CHARLES F. WILSON,
Secretary-Treasurer
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SCHEDULE OF WAGES 
Schedule ( “ A” )
CLASSIFICATION :
Assistant Store Manager
Safeway Stores, Inc. Only
EFFECTIVE 3/1 /64
44 Hrs. @  3.2760 - $144.14 
1 Hr. (a) 4.9140 - 4.92
Total 45 Hrs. $149.06
to EFFECTIVE 4 /6 /64
Those assigned prior to 4/6/64 
40 Hrs. @  3.2965 - $131.86 
SV, @  4.9448 - 17.31
Total 43 y, Hrs. $149.17
Those assigned on or after 4/6/64 
40 Hrs. @  3.2965 - $131.86
EFFECTIVE 8/29/65
Those assigned prior to 4/6/64 
40 Hrs. @  3.4282 - $137.13 
3i/2 (gj 5.1423 - 18.00
Total 43^  Hrs. $155.13
Those assigned on or after 4/6/64 
40 Hrs. (@ 3.4282 - $137.13 (See next page)
Schedule “ A ”  — (Continued)
3/1/64 -  8/28/65 8/29/65 - 2 /26 /66 
WeeklyHourly Weekly Hourly
The Grand Union Company Only
Rate Rate Rate Rate
Assigned after 2/29/64 ___ $3.2965 $131.86 $3.4282 $137.13
•Assigned prior to 3 /1 /64 ____ ___ ______ 3.1380 125.52 3.2635 130.64
•Guaranteed 6 hours overtime
Acme Markets, Inc., Washington Agreement & The Great Atlantic and
3.2965 131.86 3.4282 137.13
Head Produce Clerks
Except Winchester Acme & Food Fair Stores _ 3.010 120.39 3.13 125.21
Head Grocery Clerk
Food Fair, Giant & Kroger Only ............................ 3.010 120.39 3.13 126.21
Head Cashier
Giant, Grand Union & Kroger O nly...................... 3.010 120.39 3.13 126.21
Head Bakery Clerk
Giant, Grand Union & Kroger O nly..... ........ ........
FULL TIME 
CLASSIFICATION:
Food Clerks
Excluding Acme and Food Fair in Winchester
2.265 90.58 2.365 94.20
1st 6 months’ ...... .......... ............ .............. 2.236 89.44 2.326 93.02
2nd 6 months’ _______________________________ 2.322 92.87 2.416 96.58
3rd 6 m on th s'___________________ __ —.......
4th 6 months’ ---------------------------------------------
After 2 years’ ----------------- --------------------------
Clerks earning $107.02 prior to 3/1/64
Bakery Clerks
Giant, Grand Union, and Kroger Only
1st 6 months’ ---------------------------------------------
2nd 6 months’ ------------------------- -------------------
After 1 year ----------------------------------------------
Baker
Kroger Only ---------------------------------- -----------
Baggers, Parcel Pick-Up
1st 6 m onths'----------------------------------------—
2nd 6 months’ -------------------------------------------
After 1 year ---------------------------------- -------- —
Porters
1st 6 months’ -------------- ------------------------------
After 6 months’ -----------------------------------------
Produce Weighers and Wrappers 
Giant and Grand Union Only
1st y e a r ---------------------------— -----------------------
After 1 y ea r----------------------------------------------
Snack Bar Clerks
Safeway Only
1st 6 m onths'------------------ --------- ----------------
2.437 97.46 '2.534 101.36
2.551 102.05 2.653 106.13
2.781 111.22 2.892 115.67
2.809 112.37 2.922 116.87
1.938 77.51 2.015 80.61
1.995 79.80 2.075 82.99
2.104 84.16 2.188 87.53
3.095 123.84 3.219 128.79
1.961 78.42 2.039 81.56
2.047 81.87 2.129 85.14
2.202 88.06 2.290 91.58
1.978 79.12 2.057 82.28
2.064 82.55 2.146 85.85
2.127 85.08 2.212 88.48
2.299 91.96 2.391 95.64
1.525 60.99 1.586 63.43
(See next page)
Schedule “ A ’* — (Continued)
2nd 6 months’ ____________________ ________
3rd 6 months’ ........................ ..........................
Thereafter ------------------------ ------------------- ..----
PART TIME
CLASSIFICATION:
Food Clerks
Excluding Acme and Food Fair in Winchester
1st 6 months’ (1040 hours) — ....... ........ .....
2nd 6 months’ (2080 hours) ......... .................
3rd 6 months’ (3120 hours) --------------------------
4th 6 months’ (4160 hours) ....
After 2 years’ (over 4160 hours) .................
PART TIME
CLASSIFICATION:
Bakery Clerks
Giant, Grand Union and Kroger Only
1st 6 months’ (1040 hours) .................
2nd 6 months’ (2080 hours) ------------- -------
After 1 year (over 2080 hours) .................
3/1/64 - 8/28/65 8/29/65 - 2/26/66
Hourly Weekly Hourly Weekly
Rate Rate Rate Rate
1.682 63.29 1.646 65.82
1.651 66.05 1.717 68.69
1.743 69.71 1.813 72.50
2.119 2.204
2.233 2.322
2.348 2.442
2.492 2.592
2.636 2.741
1.873 1.948
1.930 2.007
2.016 2.097
Baggers, Parcel Pick-Up
1st 6 months’ (1040 hours) ............... ........
After 6 months’ (over 1040 hours) ____ __
Porters
1st 6 months’ (1040 hours) ..... ..........
After 6 months’ (over 1040 hours) .....—.....
Produce W eighers and W rappers
Giant and Grand Union Only
1st year (2080 hours) — ............................
After 1 year (over 2080 hours) ...... ...... .....
FU LL TIME AND P A R T  TIME
*Non-Food Department Employees*
Giant
1st 6 months' _____ __________ _____________
2nd 6 months’ ---- —..... ............... .......
3rd 6 months’ _ - ......... ,..... ................
4th 6 months’
After 2 years’ ....... .....................
2.021 2.102
2.193 2.281
1.981 2.060
2.011 2.091
2.021 2.102
2.177 2.264
1.25 50.00 1.25 50.00
1.30 52.00 1.33 53.20
1.35 54.00 1.40 56.00
1.425
1.50
57.00
60.00
1.50 60.00
* Employees in these classifications who appeared on payroll as of 2 /29/64, shall remain on the 
progression of wages in effect at that time and shall receive a three per cent ( 3 % )  increase 
effective 3/1 /64, and a three per cent (3% ) increase 8 /29/65. However, no employee shall 
receive less than the minimum si>ecified above for his accumulated service. Employees in the 
Launderettes and Garden Supply may be scheduled to work any of the five (5) of the seven (7) 
days of the week at straight time pay.
(See next page)
Schedule “ A”  — (Continued)
Relief Manager —  Acme
Clerks assigned to duty as Relief Manager for a period of one full day or more shall be 
compensated at the top clerks rate plus time and one-half for hours in excess of 40 or the regular 
manager’s rate, whichever is the greater.
Relief Manager —  A & P
The Relief Manager shall receive the salary of the regular store Manager, with a maximum 
of $165.00 for a six (6) day week, when relieving for one (1) full week or more.
Assistant Store Manager and Store Manager Relief —  Grand Union and Safeway
A. Food Clerks who work a portion of the week as Relief Manager shall receive the rate 
of Assistant Store Manager for the hours of actual relief. His daily overtime shall be on the 
same basis as Assistant Store Manager and in no event shall he be paid more than an Assistant 
Store Manager would receive for the same hours of work.
B. Assistant Store Managers and/or Food Clerks shall receive the base rate of the Store 
Manager being relieved during the second or subsequent full-time pay weeks of relief work; 
however, their earnings shall not exceed one hundred and sixty-five ($165.00) dollars per week. 
They shall work the Store Manager’s hours.
Kroger
It is understood that in Article 2, Paragraph A, Co-managers shall be excluded from the 
unit. With reference to Article 5, Paragraph F, it is understood that in any store where the 
Employer appoints a Co-manager, there will be a Head Grocery Clerk, Head Produce Clerk and 
Head Cashier. It is understood that the application of Article 2, Paragraph A, shall in no way 
restrict the work which may be performed by Co-manager,
SCHEDULE OF WAGES
WINCHESTER, VIRGINIA
3 /1 /64  - 8/28/65
Hourly Weekly
CLASSIFICATION :
Rate Rate
Acme and Food Fair Stores 
Food Clerks— Full Time
1st 6 months’ _____ 1.825 73.00
2nd 6 months’ 1.90 76.00
3rd 6 months’ .... ... 2.05 82.00
4th 6 months’ 2.25 90.00
After 2 years’ ......... .
Part-Time 
1st 6 months’
2.425 97.00
(1040 Hrs.) ..........
2nd 6 months’
1.70
(2080 Hrs.) ______
3rd 6 months’
1.80
(3120 Hrs.) ______
4th 6 months'
1.975
(4160 Hrs.) ______
After 2 years
2.20
(over 4160 Hrs.) . 2.375
8 /29 /65  - 11/27/65 11/28/65 - 2 /26 /66
Hourly Weekly Hourly W eekly
Rate Rate Rate Rate
1.925 77.00 2.05 82.00
2.00 80.00 2.125 85.00
2.15 86.00 2.275 91.00
2.35 94.00 2.475 99.00
2.525 101.00 2.65 106.00
1.80 1.925
1.90 2.025
2.075 2.20
2.30 2.425
2.475 2.60
(See next pace)
Schedule “ A ”
3/1/64 - 8/28/65
Hourly Weekly
Rate Rate
Produce Manager 2.90 116.00
Grocery Manager—
Food Fair Only 2.90 116.00
Assistant Manager—
Acme Only _____ ____ 3.025 121.00
Porters —  Baggers 
Full Time
1st 6 months’ 1.6625 66.50
2nd 6 months’ -....... 1.725 69.00
After 1 year ........... 1.90 76.00
Part-Time
1st 6 months’
(1040 Hrs.) 1.525
2nd 6 months’
(2080 Hrs.) ........... 1.575
After 1 year
(over 2080 Hrs.) .. 1.65
(Continued)
8/29/65 - 11/27/65 11/28/65 -  2/26/66
Hourly
Rate
Weekly
Rate
3.00 120.00
3.00 120.00
3.125 125.00
1.735
1.80
2.00
69.50
72.00
80.00
1.60
1.65
1.75
Hourly
Rate
Weekly
Rate
3.125 125.00
3.125 125.00
3.25 130.00
1.835
1.90
2.10
73.50
76.00
84.00
1.70
1.75
1.925
VARIATIONS IN AGREEMENTS
WITNESSETH:
The Employer’s Council as referred to is the 
District of Columbia Food Employers’ Labor 
Relations Association. The Council negotiates 
for Acme Markets, Inc., The Great Atlantic & 
Pacific Tea Co., Inc., Food Fair Stores, Inc., 
The Grand Union Co., and Safeway Stores, Inc., 
within a radius of twenty-five (25) miles of 
Washington, D. C. and in Prince Georges, 
Charles, St. Mary’s and Calvert Counties in 
Maryland. Any other Agreements referred to 
are negotiated individually.
ARTICLE I 
Management Authority
GIANT: All matters having to do with the 
management and conduct of the business of 
the Employer and all policies, authority, and 
responsibility for the conduct of the same, 
shall repose exclusively in the management 
of the Employer, and in no instance shall the 
Union or its representatives interfere with 
the exercise of such authority and responsi­
bility. The Employer reserves the right at all 
times to be free from interference regarding 
the persons, firms, and corporations from 
whom it makes its purchases, and also with 
whom it makes contracts for hauling and de­
livery and construction and repair of build­
ings occupied by, or to be occupied by, the 
Employer; and the Union agrees not to inter­
fere in any respect with such purchases and 
contracts, or with the lawful and legitimate 
conduct of the business by the Employer.
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ARTICLE II 
Recognition
The Recognition Clause printed in this book­
let is a typical Recognition Clause, with slight 
variations from Company to Company. Agree­
ments covering the outlying sections of Vir­
ginia: Frederick, Clarke, Shenandoah, Warren, 
Fauquier, Rockingham, Culpeper, Page and 
those portions of Loudoun and Prince William 
Counties beyond the twenty-five (25) mile 
radius of Washington, D. C.
SAFEWAY: In-store Bakery Personnel (pro­
duction employees) are excluded.
ARTICLE VIII 
Vacations
ACME: The following is an additional vaca­
tion provisions:
The “ vacation period” shall be defined as that 
period beginning May 1 and ending on the Sat­
urday nearest September 30, except that the 
third and fourth weeks vacation will be sched­
uled as business operations permit during the 
“ vacation year,”  i.e., May 1 through the fol­
lowing April 30.
ARTICLE XV 
Welfare Fund
SAFEWAY: The following provision applies 
to the Safeway Agreement covering the 
stores located within Frederick, Clarke, 
Shenandoah, Warren, Fauquier, Rockingham, 
Culpeper, Page, and those portions of Lou­
doun and Prince William counties beyond the 
twenty-five (25) mile radius of Washing­
ton, D. C.:
Article XIV of this Agreement shall not be­
come effective until September 1,1964, nor shall
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the employer contribute to the fund until Sep­
tember 1, 1964; however, the employer agrees 
to maintain his present sick leave policy and 
health and welfare benefits until that time.
ARTICLE XVI 
Pension Plan
KROGER: This article is not included as part 
of the Kroger Company Agreement. The Em­
ployees of Kroger elected to remain under the 
Company’s plan.
GIANT: Paragraph (b) reads as follows:
(b) Effective March 3, 1963, through Feb­
ruary 29,1964, the Employer will contribute the 
sum of two and one-half ($.025) cents per 
straight-time hour, up to a maximum of forty 
(40) straight time hours per week, for each 
straight time hour worked by each regular full­
time employee covered by the Agreement into 
a jointly administered industry Pension Fund. 
Employees employed in non-food departments 
in Super Giant and Super Giant Discount Cen­
ters after February 29, 1964, shall not be 
covered under the terms of the Pension Plan 
nor a contribution made on their behalf.
SAFEWAY: The following provision applies 
to the Safeway Agreement, covering the 
Stores located within Frederick, Clarke, 
Shenandoah, Warren, Fauquier, Rocking­
ham, Culpeper, Page, and those portions of 
T oudoun and Prince William counties bevond 
thetagnty-five (25) mile radius of Washing­
ton, D. (T
The terms and provisions of Article XVI 
shall become effective September 1, 1964. The 
employer shall commence contributions to the 
fund effective September 1, 1964, and he fur­
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ther agrees to maintain his present Pension 
Plan in effect until that time.
ACME: The following provision applies to 
the Winchester Agreement:
The terms and provisions of Article XVI 
shall become effective January 1, 1965. The em­
ployer shall commence contributions to the 
fund effective January 1, 1965, and he further 
agrees to maintain his present Pension Plan 
in effect until that time.
ARTICLE XXII 
Retroactivity
ACME:—Winchester Agreement: It is agreed 
that the wages established in this Agreement 
shall be retroactive to and including January 
26, 1964.
SAFEWAY: It is agreed that the wages es­
tablished in the Agreement covering the 
stores within Frederick, Clarke, Shenandoah, 
Warren, Fauquier, Rockingham, Culpeper, 
Page, and those portions of Loudoun and 
Prince William counties beyond the twenty- 
five (25) mile radius of Washington, D. C. 
shall be retroactive to and including May 10, 
1964.
Agreements other than those negotiated with 
the District of Columbia Food Employers’ La­
bor Relations Association do not require ap­
proval by the Association.
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U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h i n g t o n . D.C. 20210
October 14., 1964
Budget Bureau No., 4A-.R003M i" 
Approval empires March 31, i967
F.H. McGuigan
Retail Clerks International 
Association, Local 400 
1003 K S t., N.W.-Room 707 
Washington, D.C.
Dear Mr. McGuigan:
We have in our file of collective bargaining agreements a copy of 
your agreement(s) with the Safeway Stores, Inc. This agreement expired 
March 1962.
Would you please send us a copy of your current agreement— with 
any supplements and wage schedules— negotiated to replace or to supplement the 
expired agreement. If your old agreement has been continued without change 
or if it is to remain in force until negotiations are concluded, a notation to this 
effect on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form and your agreement in the enclosed envelope which requires 
no postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
Ewan Clague
Commissioner of Labor Statistics
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 2.600
2. Number and location of establishments covered by agreement 200 Stores
_____ Washington Metropolitan Area______________________________________________________
3. Product, service, or type of business G rocery __________________________________
4. If previous agreement has been extended without change, indicate new 
expiration date
_______ Rex Clifford ________________  President
(Y * «  u i m ) (Position)
______ 1003 K St. .  N.  W. Rnnm 7 0 5  Wachinrrtnn n r  20001_________
(Strait) (City and Stata)
